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| E Save the #:h:ldren
?’lob Advertisement

Save thé Children is an international non- cjovemmental organization that works for a future of

Children;? their families and communities rec!allze social equity and dignity; have adcess to their
basic pl'f‘}ysical,, emotional and developmer‘it needs.
!
!
I

- 8SCI isésee_king to recruit; -
Job Title: Driver (1post) .

»

_+ Location; Abyei Reports to: Supply Chain Officer / Security Focal Person

Contract Period 6 months
ROLE PURPOSE:
|

The Dmver will be tasked with facﬂn:aung ‘and coordinating smooth transportationjmgvement of all

" staff and goods in operation facilities wmhfn Abyei Administrative areas, This |ncluﬁes\ensur|ng
proper maintenance of the assigned vehicle,;adhering to Save the Children poll:lesl and procedures:
and GoSS traffic laws. With approximately, this position will demand a highly motivatéd, detail A

. oriented individual who will be able to so ve challenges as they arise. S/he will be rgq lired to be an
active team player who will improve current systems from knowledge and experience gained
through at least 3 - 5 years' experience lr? this area.
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KEY AREAS OF ACCOUNTABILITY: ;

° PrO\‘{ide transport service to MOH staffs wip are responding to Mobile Outreach activities, SC staff, ‘
v;sstﬁbrs and other guests as per instruction i
Ensure that SC vehicle policy is strictly adhered to in vehicle management. |
‘Asséss SC vehicles and repair them on regular basis.
Ensure the cleanliness of vehicle at all times..
Keep assigned vehicle clean and insyre that it is properly handled, kept in good fcondition and
usable at all times. '
e Implement daily, weekly, and monthly vehicle maintenance checks and work ialo gside logistic
officer to have all vehicles maintained in a safe working condition
‘e Keep note and timely report, in writing, to the logistic officer on the! vahicle routine
maintenance/service. .
° 'Ensure that the vehicle has enough fuel before embarking in transport service or Fea ing for a field

trlp i
? g
,® Mor]utor that the fuel consumptlon is remained within the litre/km rate estimate for the vehicle and
report any irregularities. cl ) i
e Keep correct/proper and neatly recorded vehicle log sheets and submit to the supe vigor.on monthly:

basis for review, checking and feedback. | f N N

"o "Ensure that vehicle is used for the inté '
.authorisation given by the supervisor. 4

cli

D :Ensgre that the vehicle safety belt is.fu
iifnes g,

¥ 2 Fallow aa,!_,sp SSO drpﬂng “safety rgudatfon
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Report any accident immediately to the éuéervisor as appropriate.
Ensure that the car is equipped with Firs:t Aid kit at all tmes

e e o @

Assist in Local Purchases ]

Assist in Loading of Cargo at Airstrip 1 i

o Deliver messages/post to other offices as é}er instructions

° 'Assﬁ_qme other relevant responsibilities as instructed by supervisor

General |

e. The! responsibilities of this post require the holder to have one fo one contact] wil
young people hence one is expected to Earry out the responsibilities of the role in
reflects Save the Children's commitment to safeguarding children in accordaﬁce
Protection Policy '

¢ "Reportin writing on ‘any maintenance néed (minor/major) to the supervisor timely and accurately.

Follow-up vehicle related issues with the{ pTIice and insurance companies as per instructions

h children or
a way which
to the Child |
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| Creativity:
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BEHAVIOURS (Values in Practice)

. ) j v
Accountability: ' e i

‘e holds self-accountable for making decisions, managing resources efficiently, ac'.ihieving and role |,

modelling Save the Children values . ;
e Holds the team and partners accountable to deliver on their responsibilities -/ giy

‘ improve performance and applying appropriate consequences when results are
Ambition: ' ) : ’
* sets ambitious and challenging goals for themselves and their team, takes responsib
own personal development and encouﬁa s their team to do the same

ot

* widely shares their personal vision for Szjye the Children, engages and motivates others

e Future orientated, thinks strategically an
Collaboratfjon:
ve  builds and maintains effective relationships, with their team, colleagues, Members
partners and supporters '
o values diversity, sees it as a source of comhpetitive strength
"®  Approachable, good listener, edsy to talk to.

on a global scale.

* develops and encourages new and innovative solutions
e Willing to take disciplined risks.
Integrity:.

* honest, encourages openness and transparency; demonstrates highest levels of integrity

n

*freedom to deliver in the best way!they see' fit, providing the necessary fe\ elopment to

ing them the
achieved.

ility for their |

and external
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BEHAVIOPRS (Values in Practice) !
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Accour-:tabi.!ity:

modelling Save the Children values I :
~ ® Holds the team and partners accountable to deliver on their responsibilities - giving

o : I -
freedom to deliver in the best way the; see fit, providing the necessary developmept to

improve performance and applying appropriate consequences when results are not
Ambition: | i
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e se;siambitious and challenging goals for themselves and their team, takes
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+® tholds self-accountable for making decisﬁo%s, managing resources efficiently, achievirig and role
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] ® Widely shares their personal vision for Save the Children, engages and motivates others
Future orientated, thinks strategically and on a global scale.

Collabo ratlon:

4 * @ builds and maintains effective relatlonsh|ps, with their team, colleagues, Members ahd external
partner's and supporters ' '-

.o valués diversity, sees it as a source of competitive strength
o Approachable, good listener, easy to te}lk to. . '
Creativity:, ! E
o I3 A - | )

* develops and encourages new and inno’va.:tive solutions
* o Willing to take d|suphned risks.
i lntegrity

. =

° honest encourages openness and trans

& irency; demonstrates highest levels of lntegrity
B Ql‘JALIFlgATIONS AND EXPERIENCE

p
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Essential | :

o1 e ' . : Auto mechanic skills

!: g - Previous mechanic and %)riving
F: Experience 5 years — preferably with NGO |

Jm; e e Strong knowledge of lodations of
interest in Kapoeta and other towns .

g . A _ ' ‘ Valid drivers License

*‘ ‘o | ) Primary school completjon,

i secondary school preferred - F

! .0 b } Ability to communicate jin English
u 1. N Language E . ‘ )
e [ e i , 1‘ : Good human relation skills.

} ot € A 2 % J ' .

i . |

b Desirable -

. 1

’
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Be both self-reliant and have th{:e ability to lead and co-operate with oters
Ability to used VHF radio and mdtorbike.
Be able to work under minimum Supervision to achieve the set objectives.
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Locals candidates -are priorities |

i Addltlonal job responsibilities

#3‘ The duties and responsibilities as set out above are not exhaustive and the role holder may be required
to carry out additional duties within reasonableness of their level of skills and experience. '

Equal Opportunities -

% | Diversity policies and procedures.

Samuna

Child Safeguarding:

e
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‘j} We need to keep children safe so our selection process, which includes rigorous background checks, ‘
reflects our commltment to the protection of thlldren from abuse ‘
Health and Safety , ] j ' I
i ‘ = : i
; | r'l'he role holder is required to carry out the dutl s in accordance with SCI Health and Jafety policies ‘
: and procedures f

A - |

Application Information: i ! ,
3 . i

g . . Please attach a copy of your C\/ residential certificate and cover letter Wwith your

T - E application, and include details of your current remuneration and saléry expectations.

¢ ;j A copy of the full role profile can pe found at (SCI Career Site Careelrs ’

(oraclecloud com)

We need to keep chlldren safe so our selection process. which includes rlchrows background
checks reflects our commitment to the protection of children from abuse.

¥ Al employees are expected to carry out their duties in accordance with our glopal anti-
harassment policy.

¥ " Incaseyou face any difficulty to access the link, please come to Save thj Children

R Internatlonal head office Juba Hai l\flalakal or SCI Field Offices for HR ﬁ upport ' i
’ Deadllne for submitting apphcatlons 27“" June, 2023. ' ' l
J o Cp. Mleobadvert@gmali.com (Natlpr al Mlmstry of labour email Address|Juba)
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