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‘ ouncil of Ministers in the
meeting chaired by the

President of the Republic of
South Sudan, H.E. Salva Kiir Ma-
yardit after scrutinizing the Na-
tional Occupational Safety and
Health {NOSH) Policy passed for
execution in the New Year 2023,
The national policy on occupa-
tional safety and health is the
first-ever policy that seeks to protect a worker’s right
to a safe working environment in the country. "This
policy is to reduce risk, accidents or injuries at workplace
by identifying and mitigating hazards” Hon. Minister,
James Hoth stretched.

He added that Ministry of Labour shall harmonize and
regulates the notification, investigation and reporting of
all work-related dangerous occurrences, injuries, diseas-
es and fatalities across all levels of work in the country.
Addressing journalists after the Cabinet meeting, Infor—

N ational Ministry of Labour in collaboration with
the Central Equatoria State traffic polices in Ju-
ba for the first time trained 221 motorcycle riders with
the skills of entrepreneurship and defensive riding to
follow traffic rules and regulations, which definitely
promotes road safety among the boda-boda riders as
they begin the year.

Statistically, the three months training of 210 males and
11 fermales in technical, efficiency and defensive motorcy-
cle riding to generate family income commonly known as
‘Boda-Boda riders’ were finally graduated on 12" October
2022 in Juba Multiservice Training Center {MTC). Africa
Development Bank through United Nation Development
Program {UNDP) funded the project and implemented by
Smile Again Africa Development Organization {SAADQO) for
youth against poverty. The purpose is not only to derive
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Council of Ministers approves Ministry of Labour NOSH Policy

mation Minister Michael Makuei said the
 policy will regulate the environment and
N safety of employees at their workplaces. “If
you are working, your workplace must be
in a conducive atmosphere, healthy and
clean atmosphere”, Michael explained.

He further demonstrated the clarity of the
policy which will provide safety in the work
place. For example, the ministry of roads
should have a conducive environment for

officials or for the employees of the sector who are working there.

They ought to be healthy because a healthy mind is in a healthy
hody, and if you are healthy, you will be able to produce maore.

Therefore, It was not easy to make it; the Ministry of Labour is
committed to formulate good numbers of policies. In the year
2022, Council of Ministers approved 2 consecutive policies, which
include; 1) Policy Framework Strategic Plan 2021-2025, and fol-
lowed by approval of Vocational Training and Skills Development
Policy on 23 December 2022. At the beginning of this year the
Ministry deserved approval of NOSH. These are to enable the Min-
istry of Labour improve its operation to regulate private sector.

Promotes Road Safety among Boda-boda Riders

youth in income generation solutions, but also to let them cre-
ate awareness of boda-boda riders to improve on road safety,
as they cycled to reduce numbers of road accidents.

During the training, the Ministry communicated 75% of the skills
through practical training and 25% of the knowledge were in-
structed theoretically. The students also got training in entre-
preneurship as an additional skills for them to efficiently gener-
ate income in their houses.

Representative of the graduand, Arop Dhieu who succeeded in
his training, delightfully explained the skills they have acquired
in three months. "We have being trained on road safety and traf-
fic regulations, basic principles of customer care, financial man-
agement, self-presentation to customers, and marketing”. Arop
Dhieu.

Hence, the Undersecretary in the Ministry of Labour, Mary Hilary
Wani who witnessed the graduation excitingly appreciated the
graduands. "l hope with this defensive skills training in motor-
cycle riding will certainly improve and make road safe for eco-
nomic progress in your lives”. Said Mary.

Undersecretary advised the newly graduated boda-boda riders
to put on helmets through out their ways as they are going out
for their businesses. She also appeals to security personnel to
provide maximum security in the country to protect the lives of
those motorbikes riders. | would like to appeal to the security
personnel to strengthen the safety of these motorcycle riders for
them to invest to support their family”. Mary added.
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inistry of Labour in a join
meeting with a team of
migrants committee dis-
cussed issues of aliens presence
in South Sudan, and called for all
foreigners to adhere to rules and
regulations of the country when
operating. '
The Minister has urged all relevance
government officials who are pro-
tecting the rights of migrants in South Sudan, to cooper-
ate and be vigilance to monitor all the aliens roaming
without valid documents. "We realized that some foreign-
ers working in this country have never renewed or pro-
cessed their work permits, all foreigners must have valid
work permits, passports, visas and resident permits”.

Hon. James repeatedly announced to the media, “as the
laws of this country exist all aliens have to carry valid
documents for them to operate without disturbance.

inter

Ministry of Labour & a team of inter migrants committee discuss issues of aliens

- B ~ | The ministries represented in the
discussion include; Ministry of

labour, Ministry of Interior, Min-
istry of Foreign Affairs and Re-
gional cooperation, Ministry of
Justice, Ministry of Humanitarian
Affairs and Disaster Manage-
ment, Ministry of Health and as
well as South Sudan Relief & Re-
habilitation commission were all
presence.

On the same note, the Chairpersan of Relief & Rehabili-
tation Commission, Dr. Manase Lomole assured the
public that South Sudan follows the international laws
and order of migration in which he appealed to for-
eigners to respect laws' makers for easy exercises. “"We
want to operate within the context and limits of the
laws of our country and also taking into account the
regional and international dynamic”. Manase reiterated.

James admits the presence of migrant workers need vibrant management

I he Minister of Labour James

Hoth Mai admitted the pres-
ence of large migrants’ workers in
South Sudan that need vibrant man-
agement to benefit the country.
James echoed in a recent one-day
National Technical Working Group
{TWG) on Better Regional Migration
Management (BRMM) Program for
South Sudan.

“We have numbers of migrants’ work-
ers crossing from difference border
points into South Sudan, moving from place to place. Our
focus is to have their skills for development,” James ex-
plained.

Not only that but also James confirmed government com-
mitment to support implementation of the Better Regional
Migration Management project to realize tangible benefits
to the people of South Sudan. “l would like to reiterate the
government commitment and political will to support ILO
project, as South Sudan has become a transit for many al-
iens, where some of these labour migrants move from East
and Horn of Africa through South Sudan”, Minister said.

James applauded the suppoert of the ILO for extending and
implementing this project in the East and Horn of Africa in
which South Sudan today is one of the beneficiaries. Un-
veiled that statistic shown that South Sudan host large
number of foreigners and remains one of the countries of
origin and destination with migrants’ workers.

Minister assured that the Technical Working Croup {TWC}
for BRMM project will operate the management structure
and guarantee better coordination among key partners in
South Sudan for effective, efficient and timely implementa-

tion of the project. James emphasized on the signifi-
cance of right use and management of those migrants’
workers to benefit the country with the skills and ser-
vices they bring.

The chairperson of South Sudan Employers Associa-
tion, Bol Andrew applauded on the initiative of getting
hetter ways of managing aliens in the country to ren-
der employment opportunities to local people. Bol
added that there is need to develop and use good pol-
icies that can bring alliances of foreigners in South
Sudan to cooperate with the Employers' Association as
well as Workers Trade Union Federation. He pointed
out that government need to develop such policy to
regulate and manage the migrant workers in the coun-

try.

The training was crganized by the Ministry of Labour
to form National Technical Working Group, which was
to be supported by the International Labour Organiza-
tion (ILO)Y with financial assistant from United Kingdom
Aid.
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n Juba, the labour inspectors from the Ministry of

Labour were dispatched to conduct spots-check in-
spection of private sector operating in South Sudan.
The team is said will continue with the exercise to find
out whether those spotted workplaces of the private
sector do implement the Labour Act 2017 correctly.

Based on powers given to labour inspectors by South Sudan
labour Act, 2017 section 28, the team of inspectors are
granted to enter freely without prior notice during working
hours by day or night in a workplace and the terms of ref-
erence was centre on general inspection.

Labour Inspections on Progress to meet Private Sector

quired. "Our team alsc immediately will give ad-
vise to the employers based on the areas of weak-
ness we have assessed on ground to quickly im-
prove on the areas not adhered to", Justine said.

The Ag Director General of Labour and Industrial
relations, Justine Jada further added that those
who failed to comply with advises from the Minis-
‘try of Labour will face laws. “The result of the

spots—-check collected recently indicates some
notorious employers who don’t want to implement
the labour Act, 2017. Aliens in their workplaces also
failing to process or renew their work permits, the
ministry will take necessary steps against viclators”,
Justine said.

According to him some private sectors were doing
well despite some challenges they faced. The Ministry
of Labour also checked some hotels and were advised
to double their efforts in implementation of all ele-
ments of labour Act 2017. However, there is need of
paying much attention and to be carefully rendered in

monitoring some of the private sector. The Ministry of
Labour would like to appeal to all private sectors to
take critical observation of right use of Labour Act,
2017 document that contain 136 pages.

The spots visits were meant to validate certain reports re-
vealed to the Ministry of Labour and assess whether those
particular private sector (NGOs, companies, hotels, learning
institutions) are implementing the labour Act, 2017 as re-

Labour Inspectors train on migration related crimes’ examinations

The significant skills acquired are applicable in South Sudan espe-
cially during the inspection of labour markets, since South Sudan
has become a cosmopolitan, mushrocoming and metropolitan city
with divers’ human activities. The South Sudan country is ap-
peared to be one of the major routes of labour migration and hu-
mans trafficking from East Africa countries through Egypt via
Mediterranean see tc Europe. It majorly affects Africans.

The training took place in Egyptian Police Academy in Egypt sup-
ported by International Organized of Migration {IOM) in collabora-
tion with Egyptian Ministry of Interior. The training drawn partici-
pants from eight countries, which include Kenya, South Sudan,
Ethiopia, Sudan, Gambia, Nigeria and Tunisia.

In a statement, our Labour Inspector in Egypt, Repent Drale said
the training was to build capacity of labour Inspectors to improve
in labour examinations and scrutinizing the crucial areas related
to labour and human trafficking. “I have learned a lot on how to
take examination of travel documents, to expedite the movement
of legitimate travelers while intercepting the high risk of individu-
als”, Drale said

I he team of Labour inspectors from South
Sudan Ministry of Labour were sent to
various countries to acquire numerous skills of
managing labour migration, related crimes, pro-
tection of victims, travel document examinations
and etc. The Ministry spoke to the Labour In-

spector that went to Cairo Egypt, Repent Drale
said the team reached on 27 June 2022.

Repent Drale and other inspectors also learned; international legal
frameworks related to trafficking in persons and smuggling of
migrates, assistance to the vulnerable migrants, principles and
ethical considerations when dealing with victims of trafficking.
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he Ministry of Labour, directorate of Voca-

tional Training and Skill Development has
graduated 850 students after three months training
in 10 various vocational trades at Juba MTC.
In this second bench of graduation 2022 the depart-
ments of Information, Communications and Technology
{ICT), Bakery and Hair dress graduated higher humbers
of females youth than males. The Minister of Labour,
James Hoth Mai appreciated Juba Multi-service Training
Centre (MTC) in widening door for females empowering
in vocational training and skills development. " a
trained woman like this can reduce economic burden in
the house we need to support them”, Minister assured.

MTC graduation; females beat males in ICT, bakery and hair dressing

g “a trained

woman
like this
reduces
economic
 burden in
h e
house..”

In the recent second graduation in this year, 850 stu-
dents finalized training in 10 various trades at Juba
MTC. * We have graduated 327 females and 523 males.
The best performance and the highest numbers of stu-
dents we obtained were females in the trades of Infor-
maticn, Communications and Technolegy (ICT}, bakery
and in Hair dressing section”, he director for training
narrated.

While driving & car repair section has taken the lion
share in graduation. Despite some of the challenges fe-
males students face, ranging from single parenting, fi-
nancial crisis, teenage pregnancy and non-maintenance
of children by their fathers thwart the efforts of females
in the fight against poverty.

Minister James: Plans to renovate Wau Vocational Training Centre

M inistry of Labour has plan to renovates
Wau Vocational Training Centre to engage
youth attain sustainable vocational skills for de-
velopment. Hon. Minister James Hoth Mai unveiled
this in a recent inspection to Wau Vocation Train-
ing Centre to acquaint himself with the situation
on ground.

The centre was not in used since it was vandalized
by conflict during the conflict of 2016 leaving youth
in the area faced challenges of accessing vocational
skills. The minister said development partners of the
Ministry of Labour will be requested to support the
institution. “This training centre needs to be reno-
vated, we need to bring this to the attention of the
UNDP, sc that we enroll students to begin their
training”, James unveiled.

Numbers of youth in the areas were idols that need
to be supported. Minister said government priority is
to support youth with sustainable skills for develop-
ment. “The renovation will include the repair of the
generator and other training facilities, which were
destroyed” he mentioned.

The training centre was established since the British
time in Sudan regime. The long civil war between

Main exit from auto mechanic section.

Sudan and South Sudan also destroyed the availa-
ble resources, which was in operation but the con-
crete wall of the building remain in place .
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I he Undersecretary in the Ministry of Labour,

Mary Hillary Wani Pitia calls for effective sup-
port of private Vocational Training Centre (VTCs) to
prepare youth with sustainable skills for development.
The statement was formally released at the graduation
ceremony of the Don Bosco Vocational Training Centre
graduating 100 Students, which obtained apprehend-
ership diploma certificates in 6 technical vocational
trades with the financial support from German Gov-
ernment.

The Don Bosco Vocational Training Centre in Gumbo Rajaf
Payam graduated 5 females and 95 males students
equipped with the skills of plumbing, carpentry and join-
ery, information and communication technology (ICT),
welding and metal work, general electricity and in auto
mechanic departments where some skillful graduates
were immediately bocked out by some development part-
ners to begin their jobs an the following week.

At the graduation ceremony, Mary Hillary appreciated the
collective efforts of the Don Bosco in training youth for
development as well as providing technical employment
to engage youth to be active citizens. “l would like to give
words of appreciation to Don Bosco for supporting us in
extending the VTC skills in Scuth Sudan (Wau and Juba)
we would like Don Bosco VTC to extend the services to
other parts of the States to enable youth be engage in
development”, Mary said.

She also unveiled that the Ministry of Labour would con-
tinue to cooperate and direct the private sector in provid-
ing and improving Technical Vocational Education Train-
ing (TVET) in the Country. "We need technical career ex-
perts to work in various sectors, as a Ministry of Labour
we emphasize in hands on work to bring in skillful human
resources to contribute and increase the economy of this
country”, She highlighted.

In regards to that the Minister of Education Central Equa-

= Ministry of Labour calls for support of Private VICs

__| before they get out. "This 100 students are grad-
Graduation

toria State, Cericio Zachariah demanded the 100
Students graduated in his territories to begin
demonstrating such acquired skills from Rajaf

uated in my territory by Don Bosco, the Church

Ceremony normally gives excellent skills and training to

youth not only the spiritual gift but also human
resources to see that our country is developed
and this should begin from here (Rajaf) than to
other parts of the country”, Zachariah demanded.

.2022

Zachariah then advised all parents to send their
children to TVET school, he said without TVET
nation cannot progress. “We need education and
~ we need to help these graduated students and

" others youth with knowledge of development”,
Zachariah advised.

The ceremony drew participants from many parts of the
world. In attendant include; Ambassador of Egypt in South
Sudan, Ambassador of Japan in South Sudan, Ambassador
of Indian in South Sudan, Representative from German,
Representative from UNESCO, Representative from DQSHI
group of companies, Representative from National and
State government Central Equatoria State.

Lastly, the German representative who is the main donor
in supporting the Vocational Training Centre, Rev. Father
Matthew said they have been supporting the VTC in Rajaf
to provide quality skills for life sustainability and develop-
ment in South Sudan. "We shall continue giving support to
this centre for the youth to make use of the skills we pro-
vide”, Matthew unveiled.

Labour Act, 2017

0 you

have a
copy of Human
Resource Manual
approved by the
Ministry of La-
bour, and a copy
of this South Su-
dan Labour ACT,
2017 in your or-
T ganizationfoffice?

Minitry of Labour encourages all employers oper-
ating in South Sudan to have a copy of Labour
ACT, 2017 and implement it.
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Ministry of Labour dispatches 25 enumerators to oil fields

stitutions, were strictly assigned to collect
relevance guantitative and gqualitative in-
formation from the employees to help the
government in policy formulation”, Adwok
assured. While, in his remarked six {6)
enumerators were dispatched in the first
batch to do data collection from the oil
field hased staff in Tharjath in Unity State.
"we are targeting to reach the consortium;
Creater Operation oil Companies (GOC)
include; 1) Dar Petraleum is the only oil
and gas consortium currently producing
oil significant volumes in South Sudan in
Block 3 and 7. 2) Greater Pioneer Operat-

ing oil Company. and 3) Sudd Petrole-

South Sudan Ministry of Labour re- | “ro coflect refevance quantitative um Operating Company.

sponsible for the policy formula-
tions and regulations of the private sec-

and qualitative information According to Adwok the team will be

”

tor to protect rlghts of workers in the from fhe Empfoyees ........ headed by three SUpeerSOrS {team

country is preparing to dispatch 25 enu-

merators to conduct labour market assessment from the
three greater oil operation companies in the regions of
greater Upper Nile.

The Ag Director General of Policy Planning and Labour
Statistic, Adwok Chol assured the enumerators to make
right use of their tablets for collecting statistical data that
will be used to formulate clear and effectives policies to
benefits workers. "The data collectors trained to be on
standby are seconded staff from various government in-

leaders) from the Ministry of Labour
that will take approximately 15 days in the field. “The numbers
will be 9,7 and 7 of three groups”, Adwok said.

The aliens managing the oil industries in South Sudan runs
numbers of activities, which include oil drilling, transportation of
crude oil, purification, plumbing and etc. These aliens were al-
ways based in the fields to get relevance information from them
were so difficult that is why the Ministry of Labour has decided
to extend the normal labour market assessment to those opera-
tion oil companies in the fields to collect relevance information.

Decent work country programme Kkicks off in Juba

I n Juba, the Ministry of Labour, tripartite body in
collaboration with the International Labour Or-
ganization {ILO) conducted validation workshop of
the decent work country programme for South Su-
dan. The exercise was in a formal way launched by
the Minister of Labour, Hon. James Hoth Mai for the
ILO to speed up with the process of validation exer-
cises and establishment of DWCP in South Sudan.

In his official statement the Minister requested par-

ticipants to put
much of their
inputs focusing
il not only on the
present  situa-
S tion but also for
. | future to im-
prove on the
¥ . decent work.
S‘. : — “Part of this
B il workshop is for
it - <8 vou to improve,
validate and identify priorities of South Sudan in line with
the Africa Union Agenda 2063 goals”. The tripartite body
in the meeting comprised of the relevance government
institutions staff. Workers’ Trade Unions and Employers’
Association. The Decent Work Country Programmes
(DWCPs) are the main planning frameworks for the deliv-
ery of ILO support to member countries. They outline a
medium-term plan that guides the work of the ILO in a
country in accordance with priorities and objectives de-
veloped by and agreed upon with governments, trade
unions, and employers.
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I he Ministry of Labour

with support of the Le-
gal Consultant Jonny Saverio
is conscripting labour regula-
tions and is at the stage of
zero draft for the year 2022. It
is a legal framewaork aims to
establish minimum conditions
of employment, labour rela-
tions, labour institution, dis-
pute resolution and provision
for safety and health at work-
place in accordance with the
constitution of the Republic of
South Sudan, and labour Act
2017.

The development of the document is to fulfil the rest of
the mandate derived from labour Act 2017 to regulate
the private sectors. The zero draft of labour regulations
was presented to the senior leadership of the Ministry of
Labour recently by the Legal Consultant Jonny Saverio.
During the presentaticn in the meeting hall, the Lead
Consultant Johnny Saverio assured the leadership in the
Ministry of Labour that the process has started and is
progressing well. "After finishing this stage, the draft
regulations will be presented to the tripartite body for
the reviews before ascending it to the Ministry of Justices
for the final blessing”, the legal consultant Jonny narrat-
ed.

He added that the private sector through the NGOs Fo-
rum have validated the labour regulations and all their
inputs were incorporated. "This is a legal framework
document ance the Ministry of Justice endorse the draft,

Zero Draft of Labour Regulations 2022

other process will be finalized by
the Ministry of Labour since the
stakeholders have cleared there
parts and this will be launched
next year as ‘Labour Regulation
Act 2022° ™.

On his part the Hon. Minister of
Labour, James Hoth Mai appreciat-
ed the legal consultant said; "We
thank you for hard work that you
have done, which has taken nearly
one year to complete the whole
process, and we have noted with
concern that most of the things the
Ministry expected were all put in

The document alsc included news things that shall be
follow in the implementations, some of which include;
any alien coming into the country has to get the work
permit before the entry, the bill also give clear defini-
tions of the key words related to labour issues. Estab-
lishment of employment exchange where the ministry
has to issue special directives, guidelines and regula-
tion for the establishment of the employment exchange
where the employment agency shall be issued with cer-
tificate of operation.

In addition, in order to improve clarity and consistency
with the labour Act 2017, the draft gives some terms
and key issues in the document be changed and some
others need to be introduced with all their real meaning
of the terminology and/or defined in order to improve
terminology consistency and to better align the typolc-
gy and nature of this bill of labour regulations with the
provisions of labour act, 2017.

The Ministry of Labour fully wires with Wi-Fi

I he Ministry
of Labour

has entered into a
formal and legally

improve e-services in the Ministry.

The Ag Director General of Policy Planning
and Labour Statistic, Adowk Chol assured
the staff of stable and reliable Internet
company contracted with
support from the government.

the financial

contracted Nile-le-tech CEQ Limited
that has wired the headquarter of the
Ministry of Labour with stable internet
where the ministry is told to continue
paying the monthly subscription fee.

binding agree-

ment  with  the Hence, it is one of the greatest mill-
Nile-lo tech. CEOQ stones, which the Ministry of Labour
Limited. Fully has attained. Through internet service
provided the Min- it has made the Ministry of Labour
istry of Labour possible to follow with the launch of
with internet ser- website of the Ministry of Labour to
vices (Wi-Fi) to enable its messages reach different

audiences.

The Ministry also has extended it office
located in Tongping nearer to Indian
Embassy fully connected with internet
service provided by ATX-net the inter-

We have net service provider.
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outh Sudan Labour Minister, James Hoth in his of-

fice met IOM Chief of Mission to South Sudan, Peter
van Der. They majorly discussed ways of improving la-
bour migration to benefits the citizens in the country.
Hon. Minster James said the upcoming process of man-
aging labour migration would take place in Kenya with
support from the United Naticn International Qrganiza-
tion of Migration (IOM). "The meeting focus on upcoming
of Khartoum process that will take place in Mombasa
Kenya this month and we discuss how the IOM can ren-
der support to us in snapping the migrants in the coun-
try”, James Said .

The minister further narrated that the I0M has accepted

Ministry of Labour; Improve Labour Migration to Benefits South Sudan

to support the government in managing labour migration
through policy designing and implementation. “The dis-
cussion tackled issue of diasporas, how the IOM can sup-
port us get engage in nation building”, James added. "It is
very importance for us to involve those South Sudanese

& who are there in diasporas because they have skills of
B expertise. We want to encourage them, so that they can

come and join hands with us to help in development of
this country”, he emphasized.

On his part, the IOM Chief of Mission to South Sudan Pe-
ter Van Der, assured their readiness to support the Min-
istry of Labour to manage labour migration for develop-
ment. "We can support South Sudan government particu-
lar the Ministry of Labour who is proactively been collab-
orating with us. IOM will help the Ministry to enable them
engage with the South Sundanese in Diasporas to come
back and contribute their skills of exportation in devel-
opment”, Peter assured.

Good numbers of South Sudanese in diapause are so ex-
perts in many field, some of them are good in education,
health, engineering, agriculture and in managing disas-
ter. If such experts could come home and take part in
those sectors of experience, the country will improve in
development.

Khartoum Process; managing migration issue in African region

elegation from the Ministry of Labour led by

Hon. Minister James Hoth Mai met with interna-
tional experts of migration in Serena Beach Resort in
Kenya. The international delegations extremely dis-
cussed the Khartoum Process of managing migration and
human trafficking in the region. The meeting focused to
address the root cause of irregular migration movements
on both national and regional levels, with the aims of
better understanding the drivers of irregular migration in
specific context of Khartoum process countries.

The Khartoum Process is built on the idea that the bur-

den of preventing and managing migraticn should be on

Ay A Sl 2 F —

. the region of the origin “African”
* The meeting encouraged partners
to target strategies and policies in
the countries, in response to the
fruitful discussions of the meeting
where gaps were identified and
best practices shared.

Khartoum Process basically aims at; developing bilateral
and regional cooperation to tackle irregular migration and
criminal networks. Building capacity for migration man-
agement and assisting naticnal authorities in preventing
irregular migration, including through awareness raising.
Establishing national strategies to strengthen internal
coordination to address human trafficking, smuggling,
and protection. The meeting alse focus on improving
identification and prosecution of criminal networks by
enhancing national law enforcement and criminal-justice
systems, capacity building, financing investigations, pre-
venting money laundering and addressing corrupticn to

up root the causes of irregular migration.
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Hon. Minister, James (right) and Hon. Minister, Joseph (left)

N ational Ministry of Labour, Hon. Gen.
James Hoth has officially launched the
website of the Ministry of Labour on 27t/
October/2022. The website “www. http://
mol.gov.ss/” contains 9 menu with 42 web
pages, which are developed with the financial
support and human resources from South Su-
dan NGOs Farum and other partners for putting
all vital information of the Ministry of Labour in
a technological accessible source ready to help
job seekers. And update public find the right
information they want at anytime, anywhere.

The services on the website were structured, ar-
ranged and categorized, which enables users to
access the service easily and quickly, knowing that
the home page contains the most used services
with the option of labelling the services provided
and with six major set menu leading to specific
information. The information you get include; pro-
cess of accessing work permit online, vocational
training and skills development with all the availa-
ble trades offer in 6 vocational training centres
under Ministry of Labour.

In the statement to media, Minister James Hoth

Ministry of Labour launches its website

confirmed availability of the website to benefit
different categories of people to get online infor-
mation. “By launching this website, we urge pub-
lic to use it and the journalists to get right use of
informaticn they need to disseminate to the
public rather than getting unreliable infermation
from unknown source”, James announced.

He also assured the journalists from different
media houses that the launch of the website has
come from within the ministry's vision to en-
hance the digital transformation of all the ser-
vices it provides to the public, leading to paper-
less services, which facilitates the delivery of
services electronically quickly and accurately.

Minister James said the website will increase information ac-
cessibility and visibility of Ministry of Labour in the faces of
audiences to understand Ministry of Labour’s activities in re-
gards to nation building. "The purpose of this website is also
to enable the Ministry of Labour develop a strategy to in-
crease public awareness about the Mandate, Mission, Vision
and Activities of the Ministry of Labour, and to educates pub-
lic more especially on what the ministry does”, James said.

Therefore, the Ministry of Labour targets to reach audience
widely with any reliable information. Hon. minister James
Heoth directed all citizens to access the website, “you will get
all uploaded jobs adverts done by our labour inspectors after
the approval when they received from other private sector.
The website will direct job seekers guickly to get what march
with their skills”. James added.

wWhilst, an his part, Hon. Minister of Public Service and Human
Rescurce Development, Joseph Bangasi Bagascro, witnessed
the launched said it is the biggest milestone the Ministry of
Labour has achieved to inform public on what is happening in
the Ministry of Labour. “I appeal to entire public to keep visit-
ing the Ministry’s Website get information and policy of the
Ministry of Labour”, Joseph said. The Ministry of Labour is all
about working with the private sector.

PUBLIC ANNOUNCEMENT; EMAIL FOR JOBS ADVERT ‘

inistry of Labour is hereby announcing to all NGOs, companies and other institutions for wider cir-
culation and dissemination of their job advert. We have this official website (“WWW. htt p://

mol.gov.ss / ) for you to send in your job advert after it has been approved by the Ministry of Labour.

Send the soft copy through this email; mOIJ Ob adVert@gmall. C Om
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I n the weekly leadership meeting held recently
in the Ministry of Labour, Hon. Minister James
Hoth Mai listen to myriad reports from his five
Directors Generals and the Legal Advisor in the
Ministry of Labour. Minister James ordered each
directorate to review, restructure and split the
departments accordingly to allow effective im-
provement of service delivery and accountabili-
ties. “All directorates are to check and reflect the
structure within the directorate, clearly indicate lines

Restructuring organigram in the Ministry of Labour for quality services delivery

of authorities and reporting channel to march with who does
what and be accountable”, Minister ordered.

b Hon. Minister James further acknowledged the recent amend-
ment in the renaming of the positions within the directorate of
Vocational Training Centre, which was done to improve training
= activities of Technical Vocational Education Training. It is be-
cause the Vocational learning opportunity play a critical role in
&8 skill development and employahility. “For the purpose of coordi-
# nation | do acknowledge the renaming of the position of princi-
pal of Vocational Training Centres (VTCs) should be included in
the administration, presented by hroken line to indicate direct
coordination with the Director General of the Vocational Training and
Skills Development (VTSD) at the headguarter”™. The five directorates in
the Ministry of Labour that formally followed the order to restructure and
reflect within their directorates are;

Directorate of Admins and Finance.
Directorate of Policy planning and Research.
Directorate of Vocational Training and Skills Development.
Directorate of Labour and Industrial Relations.
Directorate of Occupational Safety and Health.
All these will enable the Ministry of Labour to run its services effectively.

Minister James Hoth; all foreign workers must obtain work permits

on. Minister of Labour, Gen. James lioth

Mai told media at Juba International
Airport upon the returned from Geneva that all
foreigners working in the Republic of South Su-
dan must acquire work permits for them to
work conveniently without disturbances. Cited,
the Ministry of Interior also issued a similar
statement, “every foreign worker working in
the Republic of South Sudan must process work
permit and passport”. Minister quoted.

This formal statement came when Hon. Minister
responding to Journalists at Juba International
Airport, explaining how the Ministry of Labour is
protecting the rights of employees in the Republic
of South Sudan. Therefore, he responded; “We are
familiar with the challenges workers are facing,
some of the jobs which could be done by nation-
als are taken by foreigners, the Ministry of Labour

L 1S conducting market assessment, but would
o like also to inform all foreign workers in South
Sudan to obtain work permit for them to oper-
ate without disturbance”, Minister announced.

Minister reiterated that, “the formal sector in
the Republic majorly dominated by foreigners,
| we need to maintain our security to bring good
investors and they (investors) must have work
& permit”, Hon. Minister James repeated.

In his official announcement, also the Hon. Minister Hoth ex-
plained that the ministry is protecting the rights of workers. All
the importance concerns discussed in Geneva would be imple-
mented to improve workers’ performance and bring progress in
South Sudan. “What is important for the first time was that the
Occupational Safety and Health was recognized as one of the ma-
jor issue affecting the workers around the globe, so it was recog-
nized in the summit that it should be put as part of International
Labour Organization issue to be address worldwide.

According to him where there is peace there are investors working
to create jobs opportunities that will eventually take more workers
(local citizens). “Let us maintain peace, I hope one day this country
would be a better place, the problems of unemployment will also
be resolved”, James added.

The Labour Act 2017, sections 46; tells us that any foreign employ-
er should give priority of employment, at least 80% of the workers
at all different levels of management to nationals especially where
necessary skills are available.



The best Partners of Ministry of Labour in the year 2022
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he year 2022 ended with lot of efforts of providing training skills and development of human

resources . The Netherlands Embassy in South Sudan, Africa Development Bank and UNDP
significantly contributed to support youth development in South Sudan. Thanks you all.

Minister James Hoth; 2023 Year of Peace

I he Minister of Labour, Hon. James Hoth Mai

onh the occasions of the Christmas and the
New Year 2023 celebrations congratulated His Ex-
cellency Salva Kiir Mayardit, the President of the
Republic of South Sudan for protecting the people

of South Sudan and maintaining relative peace in
the Country.

In his message to all the tripartite bodies; namely;
Government officials, South Sudan Employers Associa-
tion, South Sudan Workers Trade Union Federation,
Private Sector, the partners, and the entire Public to
enjoy Christmas and the New Year celebrations with

great hope for durable peace.

Hon. Minister excitingly asked workers to reflect on their
ways back, what they have contributed positively for this
nation and to double efforts progress in the year 2023. “On
behalf of the Ministry of Labour, | wish all the tripartite bod-
ies and the entire public to enjoy Christmas and the New
Year Celebrations; | would like also to take this opportunity
to acknowledge your positive contributions toward the de-
velopment of this country” James mentioned.

In his message for the year 2023, James further enlightened
clearly to all citizens tc work for peace and implement Revi-

“talized Peace agreement for the nation to attain sustainable

services for development. “May this Christmas time and the
New Year be filled with peace, happiness, love and unity. Let
it also be a year of taking good decision by supporting the
Revitalized Agreement on the Resolution of the Conflict in
the Republic of Socuth Sudan (ARCSS)", James enlightened.

He concluded by saying "May God bless us alll Long live the
Republic of South Sudan and long live the President Salva
Kiir Mayardit. | wish you all a Merry Christmas and a Happy
New Year". Hoth said.

We’re on web; http://mol.gov.ss/




